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Dapan Tourism Agency Project] Foreign Nationals x Accommodation Facility Seminar & Job
Matching Event Announcement!

Details and Registration Form:

https://forms.gle/UyF3LdWyy5a9GKDk8

What You Can Do at This Event:
= Learn about working in accommedation facilities in Japan.

ST -ARMIVFOIRBR (K 51T IS NEE)
= Speak directly with accommodation facilities currently offering job opportunities. ail ¢ otol Slganumaédive.dsign Tel : 03

Event Information:

Date: February 5 (Wed) & February 6 (Thu), 2025

Venue: Tokyo Big Sight, East Hall 7, within the “Yado Fest™ area
Participation Fee:

Free of charge

Eligibility:

Foreign nationals i ted in
Recommended for Individuals Who:

= Want to work at hotels or ryokan (traditional inns) in Japan
- Are interested in jobs at accommodation facilities

= Wish to utilize their Japanese language skills

« Are school representatives

Register via the link or QR code on the fiyer below:
https://forms.gle/UyF3LdWyy5a9GKDk8e
We look forward to your participation!

e Aats

g at acc facilities. school representatives
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<~y FVT PRAXRV TV — FRERERE CREE)

B1E (Affiliation)
47 FoEIE

@ F4£ (Student)

® £ A (Working Professional)

© FREEHE (School Staff)

@ H8=E 4 ( Technical Intern Trainee)

ZEOHfE, 7Y—aArUkT,
HEBERA, PRA. RE. BE
BT R A A

REIh TV,

[FA] THBA] 2374.4% L % < AAEAKBEZ Lo ) LEET 2 LB TE L,

TIF— Bl Y F IR CDFEREEBX T<IZEL),  (Please rate your satisfaction
with the seminar and job matching event.)
47 frolEE

@ S TERMDE (Very Satisfied)
® Eh oz (Satisfied)

© BFEODRLIEH DTz (Not Very
Satisfied)

® E<#h o7z (Not Satisfied)

[CCORDo72] [R»o72] 2378.7% L BEDE WHER & o7z,
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<~y FVT PRAXRV TV — FRERERE CREE)

EBhoRIBRESEIME<IEE U, KEEOEIRA]  (Please tell us the reasons why you found it

beneficial. (Multiple selections possible))
37 ool

JEFEL 7o & B EIAfER 2 7 € &
Ao,

TR THC L E 04 A-Y @BOFHE
[PRHOEAH L) Bbiotk.

HHEROHEOSRME (BaRoE < Rk
L) BElbhot,

THHRRS LA BN RAT S 00, 53T
3 XA BFET LIS DrRbd o7,

14 (37.8%)
15 (40.5%)

15 (40.5%)

XV AL
EREWROESH |

Bk DEBEDOITRMEISONTEAR]

0 5 10 15

Bho7-8ipe LTk, MW TE ol -y (BGoFZEHACSH0EZLTRE) 23D
otz | [MEAEHKOMLHOEE (BiHk-CE CFEA L) X bhrotz, | BRdMm. KW
T [EELEVEEBIEAMHSE 7 SAB o7z, | [MEAEEE EABANERHAT 200, I0HET
3L BICMEEFT LT CDO2 B D27, | EWIFERER T,

RN OZEBARZHI T IZE, XEHEIZET] (Please tell us the reasons why you found it

unsatisfactory. (Multiple selections possible))
10 #Fomz

BELEWERSERERMN DG, 5 (50%)

EARRTE{EEDS A— (RIBEORES®
SROEZFALE) RbhdEh o1,
AR OLEROEH (SR OEBRML
E) &Llbhdbiabhotz,
BHERDNEAGAEZRATION, BETHL
E(TAEEHThIED LD HISEDoT,
BEDRT—S DEEMNSIBETETELHICRE
Me&Ehhot.

1B R ALEMICER TOHATT A,
FREEOISEVEMNAKEABYET

5 (50%)
2 (20%)

3 (30%)

AU RF—SOEMSBETE L,
0 1 2 3 4 5

Bl adroz#ipre LT, [IEELZWEBYFEAMZXS VR o72, | [1EIAKBRTE L E2 D

AX—=Y (RGO FEHACHEDEZTRE) BDbrbhadro7z, | DEbEm <. XT [EifAkx

BELBANERHAT 200, J0HET D2 L2 ICMEZEETNIZTCCDOLBDrObE1ro72, | &)tk
B, ZV—a XAV FTCAA VAT —VDOEERIBIDo2nwHIalv b dotz,
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<~y FVT PRAXRV TV — FRERERE CREE)

<V F T4 hTEUE UEEAER ICIEE I FEESHDEITM? (Do you plan to
apply to the accommodation facilities you spoke with at the job matching event?)
47 DRI

O AkOHSEBMEENR DD, B5ER

ERNLSDITEZE T B TFENDD.
(I found an accommodation facility |

am interested in and plan to take som...

O HKDOHBEANR(ESH oot BE
EDITEVE T B TFEdIEL. (I found
an accommodation facility | am
interested in, but | do not plan to take...

O HkOHB\EAMREEN 2. (1 did
not find any accommodation facilities |
am interested in.)

55.3%7%% [BUKD B 2 FIAMR S R o0 0 IGE A LML o0fT8IZ2 35 VEXRH L, | Lok
7203 17% 0% TR D & 2 EiHfiaR 13 H o 7203, JEH e L7823 5 TiEld e\, | &Y.
27.7%\% THRD B 2 1@k X e o7z ] LW IHfERE ko,

FREEE) (FREEISE) TERMAATTZVLAATIH ? XEHOEIRT] ( What challenges do you face in
your job search (or job guidance)? 3 Multiple selections allowed )
47 HFololE

RABERNA Y (There are f...
HE I DESDRANDZR. .
FETHTVT7 DRADDIZ

HRARENE IS (The hirn...

EEREOSENZ LY (Most op...

HEREBICEWTEBOELNHS
EFHHR— M IEDORAMER T D oF
EHLEFRELTLS
ReOZAXRBEINSTES
BAETOHOPYLY
FELUNEFFRALTVSERENS N
SEAEISELL

29 (61.7%)
10 (21.3%)
18 (38.3%)
11 (23.4%)

6 (12.8%)

1(2.1%)
1(2.1%)
1(2.1%)
1(2.1%)
1(2.1%)
1(2.1%)
1(2.1%)

0 10 20 30

PSS OIdEE) CTRERZ L LTiR, [RABFREVP V] 2"Rb% <, ReT [H¥T 3
Y TDORADRD ] [RAEERETES] [HETIH/EORAND RG] [RFRE OSEER
EARNIRARIIE T el
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M~ W F IR hOBREZHZ TLIZE,
8 {F DD

@ HHEFLUTLWENECEM O 2.

@ HEEDICEN D,

O PELHFLCWEERE TN,
@ E<HBLTWEEDTIIE DT,

87.5%72% [HIFRE D ICR o7z AW fER 2D JEFICTHBE DS OER L ko7,

HRRAUEWMEEE (MIRWELEL? (FAHEFOHS ATISIZEELY, )
4 fFpoE

an g

2 (50%)

1 (25%) 1 (25%)

1 2 3 *ﬁ

50% DSMAED [FRH L7 WEMES W] LRIELTEY . NEUID I W SEEER L 72 sl
FHB T2 I RFEDAEF3ED - 72,
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PRARY FT7 Vo7 — FFAERKE (BAKER)

FRAUZWECBONZEBRZSENE T2V XIEEEIR]

4 {FEIE

TERZE TIERIAT T SIREERD
AFIL

+aREAED 4 (100%)

EhFEssT (EnFSRAMGEEEA. 5@
£ E) D—

1 (25%)

BRHLZzwEBbnBEE LTid. HREBRNPRDZ . RTAMPCERE WIRRE ko7,

RAUZWERBDEGN D IZEBBEZSENME <IZE0, XIBEERA]

4 fFomE
PN RRI=T VA S s 1 (25%)
JHETS IFF5%%
BRETERE -r%;;ﬁ%g 0 (0%)
At+niaBAE 1 (25%)
IS & (B ISERsRESH. S
EHRE)DF—H 1 (25%)
RHZEMEE—FLTLVRL 1(25%)
BEEATHI—S U MRE 1 (25%)
BHEMFZEB ST
Bm#aL 1 (25%)
0.0 0.2 0.4 0.6 0.8 1.0

BHZ Riko 7-8HiZ, SFEESEFICRINIERE R o725 [EAECIERIET Z 5 ke
AFNAVANR] OMEREI N D572,
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PRA R v + Eha#is

15:00~16:00

SR G J7 s AM Y B R
(—th) fERsEsRE R v 2 — HH

B EORER

o 3 F— AR THERRETAETIC 5T, M7 LHIEI 20 C OB

3 F—OHE

Overview of the Seminar

BN

Self-Introduction

ERRROBN

Introduction to Residence Status

ABAHOERER

Case Studies of Foreign Workforce Utilization
WERE(RR)OHRINE

Specified Skilled Worker (Accommodation) Exam Information
ER ]

Summary

Seminar
Overview
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SHEER

n Workers
ustry

Presented by Shintaro Sugahara

I —OHE

Overview of the Seminar

BaEn

Self-Introduction

HEREROMBN

Introduction to Residence Status

HNEAHOEREH

Case Studies of Foreign Workforce Utilization
HERGE(ER) ORARER

Specified Skilled Worker (Accommodation) Exam Information
ER ]

Summary

Seminar
Overview

ALL JAPAN RYOKAN HOTEL ASSOCIATION JUNIOR
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SHEER

Bomn

Self-Introduction

Name: BR EXBB(375%)

Sugahara Shintaro (37 years old)

Title:
OHRER T SH A —H IR

Director of Plaza Osaka Co., Ltd.

QeREFTER HHARBLUBBERE

Deputy Director of Labor and Human Resources, National Federation of Ryokan and Hotel

Associations (Youth Division)

Introcduction e e PO TyPR o

Board Member, Accommodation Industry Skills Test Center

ALL JAPAN RYOKAN HOTEL ASSOCIATION JUNIOR

FREFNA

Main Activities

- AEBAMORRRELE I - —DOMHE
Hosting Seminars to Promote Employment of Foreign Workers
- PEOTARRICE I INBDARERRKROMAE
Survey on the Employment Status of Foreign Workers in Accommodation Facilities Nationwide
o BEFKESR0S/25)DHBRENR - TH R MEMK - ER
Development, Creation of Study Materials and Operation of Specified Skilled Worker (Type
1/Type 2) Exams
EANCH T 3 EREEEROME
Conducting Specified Skilled Worker Exams Domestically and Internationally
BRANCEIZTvF I /oa) 77 OME

Hosting Matching Events and Job Fairs Domestically and Internationally

2024% ( 2B(NU)/TR(SvhILE - 2024:

(]
I ntrod uctl on UMY, February:(Bali), July(Jakarta, Bali)
SB(A >R - ZN=J)MB(RYZ Y September(india, Nepal), November(Sri Lanka)
MN2B (N bF L) December(Vietnam)
2025 1 1B(Zar ) EY) 2025:

January(Philippines)

ALL JAPAN RYOKAN HOTEL ASSOCIATION JUNIOR
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SHEER

T3 A - hDEN

Introduction to Plaza Osaka

MFRTEM (Location): KERHENIE / Yodogawa-ku, Osaka City
BEZH (Number of Guest Rooms): 653 / 653 rooms
MEEARESE (Facilities):

o« KPNERY / Large, medium, and small banquet halls

o LA MZ (4G / 4 restaurants

« ERIBIFH / Other banquet facilities
BHEEEH (Number of Employees): 1403 B35BDBABAX 2 v 7 /140
employees, including 35 foreign staff
BABARX Ry 7 OEEE (Nationalities of Foreign Staff):
FE - BEH -BE - AN—IL - RFFL - AVFRIT - FLEVYFY - =
YoI—EVdNTAVEY - TFVR - F—=RFFUT - H—%
China, South Korea, Taiwan, Nepal, Vietnam, Indonesia, Argentina,

.
IntrOd uctlon Myanmar, Mongolia, Philippines, France, Australia, Ghana

ALL JAPAN RYOKAN HOTEL ASSOCIATION JUNIOR

TSHF - HDEN

Introduction to Plaza Osaka

BT &g Residence Status
* ¥ AE / Engineer/Specialist in Humanities/International Services
« NFERHEIS (B « AB) / Specified Skilled Worker (Type 1) - Accommodation,
Food Service
e 1A=y [Internship
s =% >R TF— / Working Holiday
o« 24 / International Students

BIRBDOE ]| Background of Recruitment
« 2008FESHBEAMIRBAZRE / Began hiring foreign statfs around 2008
* 20155 EN S 1 N Y REHEMICH#EWV. RBFEE(L / Since 2015, actively
recruiting due to the increase in inbound tourisms
« FITHEMICHEWV., BEBRIEVBEICHD., EHEDBBE / As FIT (Free

Independent Travelers) increased, multilingual support became necessary,

Introduction

leading to greater diversity in nationalities
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BRAXICEITENEAMEZRDOER
Current Situation of Utilizing Foreign Workers in the
Accommodation Industry

MERERDIEM / Increase in Hiring Intentions

c RREBTEBNT LT 2 — FREMMBuS2H) TR, 75.7%DRBRFNBAMEIRA.

According to a survey conducted by the National Federation of Ryokan and Hotel Associations (Youth
Division) (152 responses), 75.7% of facilities have hired foreign staffs.

(ERERANTIZHZAES8.3% « {5 TR §E48.7%)

(By residence status: Engineer/Specialist in Humanities/International Services - 58.3%, Specified Skilled

Worker - 48.7%.)

- BERBIS(ER) TOABARFANHERLTVLS,
The hiring of foreign workers under Specified Skilled Worker (Type 1) for the accommodation industry is

increasing.

BRAXICEITENEAMEZRDOER

Current Situation of Utilizing Foreign Workers in the

Accommodation Industry

WIFERBE2S5 DIEM / Addition of Specified Skilled Worker (Type 2)

- FICBERE2S BN NS, 1SH 528 QR Ty I Ty TOEHHIURILEENSERRA. MEANS
XYy FHAHTVS,

With the introduction of Specified Skilled Worker (Type 2), a clear pathway has been established for workers

to advance from Type 1to Type 2, benefiting both employers and employees.
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BHEXICETS
ERPRELER B « ASCHNGE - BEIFRRB(FRAE)
EEERDBN Engineer, Specialist in Humanities, International Services
Introduction of N .
Major Residence HERS - 25(f88)
Statuses Available Specified Skilled Worker (Type 1& Type 2) - Accommodation
for Employment
in the KHERE

Accommodation Technical Intern Training

Industry
HERES - 25(AR)

Specified Skilled Worker (Type 1& Type 2) - Food Service

1= 9T /BRETINA )

Internship / International Students (Part-time Jobs)

OO0O0OO

ALL JAPAN RYOKAN HOTEL ASSOCIATION JUNIOR

it « AXHEH - EREER

Engineer, Specialist in Humanities, International Services

s FPNBHMEPAFILEROAMTENEEATEZES
- BAXTR. BAFH. 70 FEB. CELER. EHBEY
(BEFEZAVEREBIEEINTVS)

* Jobs for Personnel with Specialized Knowledge and Skills
—In the accommodation industry: Reservation handling, front desk
operations, planning & public relations, administrative tasks, etec.

(Interpreting services using their native language may also be expected.)

LJ=
iEE:é CRETIHVER
Residence . S o s T e
Status * Jobs That Are Not Allowed

Cannot be assigned to food & beverage services, cleaning, or bed-making

duties.

ALL JAPAN RYOKAN HOTEL ASSOCIATION JUNIOR
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EE &K
Residence
Status

EE &K
Residence
Status

At « A - ERET

Engineer, Specialist in Humanities, International Services

[%&%™] Requirements
cERNDAFEHARFZEFRBERNOEMIEREZFELTVIELNEN
Must have graduated from a four-year university (domestic or overseas) or

a vocational school in Japan.

[ #Dfth] Additional Information
- ERERICHIRIZBR WV (BEE)

No fixed limit on residence period (renewable as needed).
 RiEFRDHBHSNTWVS

Family members are allowed to accompany the visa holder.

ALL JAPAN RYOKAN HOTEL ASSOCIATION JUNIOR

EEETS (EH)

Specified Skilled Worker (Type 1) - Accommodation
«7AYFTFRY. RELE. AREI-Y—EX. LA VREBEW
BIOERADRFBICHERETE

> INFRRAVTERTES

* Can be engaged in a wide range of tasks within accommodation
facilities, such as front desk operations, planning & public relations,
customer service, and restaurant operations.

—Can perform multiple tasks efficiently.

XFR. Ny XA Tetc. . HARED. ELBEHF L LTIING

Cleaning and bed-making are possible but cannot be the primary duties.

ALL JAPAN RYOKAN HOTEL ASSOCIATION JUNIOR
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EE &K
Residence
Status

EE &K
Residence
Status

FERKEEIS(EH)

Specified Skilled Worker (Type 1) - Accommodation

[&fF] Requirements

cEHSBFORERBISHRESRELREERBVEZIFMET
Must pass the Specified Skilled Worker (Type 1) exam for the
accommodation sector or complete three years of Technical Intern
Training.

* JLPT N4LL L / JFT-Basic A2l E
JLPT N4 or higher / JFT Basic A2 or higher

[Z£Dftt] Additional Information
- HEBHEIBRASER / REFERIZFA
Maximum stay of up to 5 years / Family members cannot accompany

the worker.

ALL JAPAN RYOKAN HOTEL ASSOCIATION JUNIOR

REKEEIS(NAR)

Specified Skilled Worker (Category 1) - Food Service

- BHERAOLIAFS TR, ARESFTHRITANAGE
SLAMSUH—EXDf, IR - FIRMHEE G EICTREETEE
In restaurants within accommodation facilities, workers can be
accepted under the Food Service sector.
—They can engage in restaurant services as well as kitchen

assistance.

X—AT. 7OV FEBLEBRICEDZEBEIING
However, tasks related to accommodation, such as front desk

operations, are not permi’r‘red.

ALL JAPAN RYOKAN HOTEL ASSOCIATION JUNIOR
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ﬁﬁﬁﬁﬁ%ﬁﬂﬁ)

Specified Skilled Worker (Category 1) - Food Service

[&] / Requirements

ARRSBOBERISHRE SR
Pass the Specified Skilled Worker (Category 1) exam for the Food
Service sector

* JLPT N4XA L / JFT Basic A2LE
JLPT N4 or higher / JFT Basic A2 or higher

573
T+ &= é*% [#Dftt] / Other Information
Residence - EEWEIEBASER / REEEAFT
Maximum stay of up to 5 years / Family members cannot accompany the
Status

worker.
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FERKEE2S (T88)
Specified Skilled Worker (Category 2) - Accommodation

RBEBREIS (BR) PS0RTyIT7yvT2HE
Designed as a step-up from Specified Skilled Worker (Category 1) -
Accommodation
cHEPHFTHIRORAFXIL - MEZBELEAM
(BTZ2HFH->THETIZWIIRP Y R—P¥—I 35 X)
SEARRTIYILFRAVICEHZERL. BTHEETISLAL
i%:l:é*% \(/\;c;r::r:,sv:;o hoJrve c:qhuir:d relevant skills chnd knowledge- in ‘rhzfielé

= partment heads or managers who can supervise and train
Residence subordinates)

—Capable of handling multiple tasks in an accommodation facility and

Status

training subordinates
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BEMEE2S(1EA)

Specified Skilled Worker (Category 2) - Accommodation
285 RI32024F 38 ICE—EZMHEL. sSAPSEANTCBTHRZ ERAME
The first Category 2 exam has been held in March 2024, with CBT starting domestically

and internationally in May

(5=tF]

cFEKE2S (ERERZERIN OB AR TORB2EMOMHAER
[Requirements]

® Specified Skilled Worker (SSW) Category 2: Passing the accommodation industry examination

and having at least two years of work experience in the accommodation sector.

TEEER

o (215 DEW)]
ReSIdence - EBEFOFIREIEAEL cERBRRDROHEND
status [Other differences from Category 1]

* No limitation on the period of stay.

* Family members are allowed to accompany.
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KFEREBISAMZITANICELT
Regarding the Acceptance of Specified Skilled Worker (SSW)
Category 1Personnel

HEREAMZRITANZIZARBIR., SRABALIFEREISED
ZABICITSENHERDI L SICTILHORMEEFEL, BEEFERI
HEERLOZEOREICEHT35HE (1SHEREABAZEHE) %
EREL. HZEICESVWTREZIThEBRINEERD XHA

* The accepting institution of Specified Skilled Workers must create a

" support plan (Specified Skilled Worker Category 1 Support Plan) to ensure
E%:ﬁ% that the foreign workers can smoothly engage in their work under the

Residence Specified Skilled Worker (Category 1) visa. This plan must cover support in
professional life, daily life, and social life, and must be implemented
Status

accordingly.
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KFEREBISAMZITANICELT
Regarding the Acceptance of Specified Skilled Worker (SSW)
Category 1Personnel

STEIOXREIE. BANKEANTS ED, ERZEHRBICERLTER IS
HTIET,
The implementation of the plan can be carried out by the Accepting institution

itself or entrusted to a Registered support organization.

EE &K
Residence
Status

ALL JAPAN RYOKAN HOTEL ASSOCIATION JUNIOR

SEETEICDOWT
About the Support Plan
cZEEREORBRUVERE

Name and position of the support officer

- ERZEMAE (ERXERBICERIIHEDH)

Registered support organization (only if outsourcing support tasks)

O3Hr AIC—EoEHEX(E)ICEIVWT4EICIEIOEHEITHEZE ABICIRE,
Based on a face-to-face regular interview conducted once every three months, a quarterly

report must be submitted to the Immigration Bureau.

SINSEBEBHANTITSRICAELH 3 L ORRBBERZIERAICET
EEBER XBA2~3AM(RE) /ABTOOBALVEE

- Because handling these operations internally was burdensome, these tasks have traditionally

°
RQSldence been outsourced to Registered Support Organizations.

Status * Incurring a monthly cost of approximately ¥20,000-¥30,000 per person (market rate).
—YRERBOBRLNRE

— It has now been decided to simplify these support tasks.

ALL JAPAN RYOKAN HOTEL ASSOCIATION JUNIOR
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TEER
Residence
Status

SIBEETEICDWT
About the Support Plan

- FECD10J8E (HBFEHZE10EH)

The following 10 mandatory support items

OFFHIF R EORFEFROREOREM
Pre-arrival guidance Providing opportunities for Japanese
QHAET 3E0FED language learning
Airport pick-up/drop-off upon entry and ~~ @D - BREADRE
exit Handling consultations and complaints
GEEEEIR « EIFICHRELZNZIER @HFA L DTRiEE
Assistance in securing housing and Facilitating interaction with Japanese
necessary life contracts residents
@EFFVIVT—2a> OiER<E (\SEEFORS)
Life orientation Job transfer support (in case of layoffs, etc.)
ORHFHRFADEIT OERBRY 2 EEE - {TBIRRNDBEHR
Accompanying the worker for public Regular interviews and reporting to
procedures administrative agencies
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RIE e FHi S DERL

Simplification of Procedures for Specified Skilled Workers (SSW)

02025548 SR IIEFMIC—EORE T HEH L —FIC—EICHRL
OFRAMER > -EMAKIIBT Y51 bRH5 HAREEEERF

From April 2025, the reporting procedure, previously required quarterly, will be simplified to
once per year.

Regular interviews, previously required to be held face-to-face as a general rule, will also be
permitted online. Immigration Services Agency of Japan

ZEEBRIEHIEL LTHRET 3H DA,

BRE. EXTRE<CBHTISARCOBTHEHIDO2H 5,
ARLZRRTIET. HERBAMIRBAORRIOERAREZETZD
BEHVHRT. RAZLDRETIEHNERS,

Support tasks can also be internalized as self-managed in-house support.

Currently, there is a growing trend towards internalization rather than outsourcing.

By internalizing these tasks, monthly expenses associated with employing Specified Skilled
Workers (SSW) can be reduced, facilitating increased recruitment.

ALL JAPAN RYOKAN HOTEL ASSOCIATION JUNIOR

-57_



PR-~vFv7HE (Fv54 V)

SHEER

EEEE BAE BERE1S [ wERES
ESEEORE | AT CIAREIMEENE B0  AFFRIBUMGSBCSENITINS. BLEVSRCES
BEARSTROBHESHED [T
EBENE BRERT—F009R2E |BABTRBOUELEEOM. LANS U Y—EAREST
ymmy  |SRACTTENSEAORN lymrm. wEmeiScSHBOSKTSE
BxEgEhH EHRU JLPTN4L! F/JFTBasicA2BL F
7EEEEARS SIBRL. BHE 5% SRR L. B0
wESE 7] F3] 7]
el BEALEEMNL BEAEESEMU L BEAEEEMNL

ALL JAPAN RYOKAN HOTEL
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Residence Status

Engineer/Specialist in
Humanities/International Services

Specified Skilled

Specified Skilled
Worker (Category 1)

Worker (Category 2)

Characteristics of
Residence Status

Utilizes expertise learned at university;

leverages skills unique to foreign workers.

Limited fo 16 industries experiencing severe labor shortages (Category 2
covers only Tl industries); allows engagement in a wide range of tasks.

Job Description

Interpretation, translation,
marketing, ete.

In addition to the tasks permitted under the Engineer/Specialist in
Humanities/International Services category, restaurant services are also allowed.

Educational
Requirements

Graduate from a domestic or international
university (including junior colleges) or a
vocational school in Japan.

JLPT N4 or higher / JFT Basic A2 or higher

Japanese Language

No educational background required, but passing the Specified Skilled

Japanese workers.

Proficiency No requirements. Worker (Category 1 or 2) exam is necessary.
Length of Stay No limit, renewable. Maximum of 5 years. No limit, renewable.
Family
Accompaniment Allowed. Not allowed. Allowed.
Salary Equivalent to or higher than that of | Equivalent to or higher than that Equivalent fo or higher than that of

of Japanese workers. Japanese workers.

ALL JAPAN RYOKAN HOTEL
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NE A DEREE

Foreign Workforce Utilization Cases

TS F - AEBNEAMFERIL— b

Plaza Osaka's Main Foreign Workforce Recruitment Routes

OAMEED S DB (BBAH)  / Introduction from recruitment agencies
(Referral fee)
@QERAYyFIRICHE (rRY MEEHE) / Participation in domestic
matching events (Event exhibition fee)
Q@BAIYFIRICEBM (EME) / Participation in overseas matching
events (Travel expenses)
@EPEED S DB / Referrals from vocational schools
%E‘A*jj;% ONREEDL S DB / Employee referrals

2L (ZILNA L) OB / Hiring international students (part-time
workers) as full-time employees
workforce D1 E2—2EDOHEIRA / Hiring interns as full-time employees
Recruitment

Foreign

ALL JAPAN RYOKAN HOTEL ASSOCIATION JUNIOR

-59_



PR-~vFv7HE (Fv54 V)

SHEER

HEAMZIFANDOIX

Efforts to Accommodate Foreign Workers

OABAXR 2y 7 BFEAORTRES ORI / Creating Opportunities
for Interaction Between Foreign and Japanese Staff
@#tAMIETOY 5 LB / Developing In-House Training Programs
CHEARZ Yy INFRTZSH|®E - WIZI D / Creating Roles and
an Environment Where Foreign Staft Can Thrive

@OHABEARZYy 7OBEHLBF ¥ VT 7 v TEZIR / Actively Supporting Career

%A#:j}% Advancement for Foreign Staff
Foreign

Workforce

Recruitment
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OABEARZ Yy TEBERANDRZRESDRIH

Creating Opportunities for Interaction Between
Foreign and Japanese Staff

cBHLAHETEEOL., BEIFZ Yy JLOXROBEZREMICAIH
SFICHHTERBLEZR Y TORBPRREPLTHRCHEHEL.
SHO—BL LTEIRDBZIHDIXETS

-z - BEBE - #HBIRTT - FICREO2FRBEAS

* The entire company welcomes foreign staff and '

actively creates opportunities for interaction with

existing employees.

%EA*Z’BT{% — Special efforts are made to help first-time

arrivals in Japan ease their anxiety and tension as

Forelgn quickly as possible and integrate as a member of
Workforce the company.
. — Welcome parties, birthday celebrations, company
Recrl"tment trips, and several company-wide gatherings

throughout the year.
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@#RMET O S LIEE

Developing In-House Training Programs

cFICABARY Yy 7ZRIMCEBE S Nz TGuest Relation] F—L4
The "Guest Relation" team is mainly composed of foreign staff.
c BREBABAZRZ YT, Zoftt. #HE, 15— EFTHER
The manager is a foreign staff member. The team also consists of employees,

interns, etc.

BF—LOBM TNV RS MFIT)HEE. BREERL
NEAFA TR - BATZ b ERDIC. EBERRR - BARER - T —EXZRH
Team Purpose: Strengthening inbound guest (FIT) services and improving guest

Foreign

workf.orce —Providing in-house guidance, sightseeing information, and other services,
RecrU|tment mainly for international guests.

satisfaction.
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Q#HRMETOT S LIER

Developing In-House Training Programs

BELEVWRBEER, . BXEI’EFLRAZ2 Y I THAEERGLCRIEA
LLTERTES. BALERBRZLT, BREZROTRAFILT v,

Experience a wide range of tasks. Even staff who are not proficient in
Japanese can actively contribute by handling foreign language support. Gain

various experiences, set goals, and improve skills.

_ CAHEBRFARU L= 3 v F—LEROCEREES. XELERENS.
NEAMERA BEBPH R RR.

Fore|gn After joining the company, staff gain experience mainly in the Guest Relation
worl(force Team. Based on their skills, they may later be assigned to the Accommodation

Recruitment or Food & Beverage Department.
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NE AR
Foreign
Workforce

Recruitment

RERREES
(12:8)
Specified Skilled Worker
(Category 1) - Accommodation

COHNEARZ Y THERETEBKRE - RIEDCH

Creating Roles and an Environment Where Foreign Staff Can Thrive

cHADZZAIDOPT, ABANRZ2 Y TBSTRODAFINZEDEIXHZEE S,
Assign tasks within the company that utilize the unique skills of foreign staff.
cHNEBRERIBETEADEFA—2a Ty TICHENS,
Gaining successful experiences leads to increased motivation for the individual.
CHABRAZRZY I BESTROAFIVERATEBOEBINLEN S,

Utilizing the unique skills of foreign staff expands the scope of work.

@53t DBF / Examples from Our Company
ANV VFEETOE—2 3>

Inbound customer attraction promotion
HAERSFEHEOME (X2 v THEMIC)

Holding in-house English conversation classes (foreign staff as instructors)

ALL JAPAN RYOKAN HOTEL ASSOCIATION JUNIOR

1%« ZZJL4A /I WAYAN SUNIRTA
(FZHA—47h/Plaza Osaka)

BRI AR TE/BAFE(NI)/HEE

* Languages: Indonesian / Japanese (N3) / English

#EZFE / Career History

20235 E ! A1t/ Joined in the summer of 2023

(HEANDAHABIIC, NVDV—FETILTOMEERSZD)

(Prior to joining our company, had experience working at a resort hotel in Bali)
RE  FTILVAOHKREL R b5 THE

Currently. Engaged in work at the teppanyaki restaurant within the hotel

FMERDE / Facility Feedback

BADPBALGNVEE LS TIROEED - BEIFXIL - KEAMVFERICRV. BEHOICHKRE
LR ZYONEANERERE RS,

TAMADTLEYPAIZIENOEHEFEL LTRKILMREDLSLTVS,

Possesses excellent English skills, customer service abilities, and a warm smile, characteristic
of a native from the tourism-rich region of Bali.

Launched foreign customer attraction initiatives for the teppanyaki restaurant, centered
around him.

Has achieved significant results as the person in charge of guest presentations and review
collection.
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NE AR
Foreign
Workforce

Recruitment

NE AR
Foreign
Workforce

Recruitment

BAREE DER) ORIHES

Success Case of Teppanyaki "Osaka"

cHFZRBMCEENICOZSaAZT—2a3YERND. TripadvisorZHi e LA =
ERMEEZRE »> KRBAL X b5 211 (¥935,000/5H)

Actively engaged with guests and launched a review collection initiative
centered on Trip advisor = Ranked No.l among all restaurants in Osaka (out of

approximately 35,000 restaurants).

2292225 A S TSHBAES - 77— FES

Received a perfect 5-star rating on 222 out of 229 reviews = Won an award.

« B EDBENT1L6fE, FRHKI3000BDABEAS X FEF
Sales increased 1.6 times compared to the previous year. Attracted

approximately 3,000 foreign guests annually.
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@HNEARZ Yy TOBMHNLE XY )T Ty THE

Actively Supporting Career Advancement for Foreign Staff

cEBEBAMBEBEGEBRBEETVARILT v 7 OBSRM
Provide skill development opportunities through job rotation for outstanding

personnel.
* AF LIS L THEENICR GRS

Actively promote and increase salaries based on skill levels.

> BHESEZBCETEFA—2a YTy TILENS
Assigning positions helps boost motivation.
> ABAROEEIMEOBFARZ Y TICHEFREEZEXS
The success of foreign staff has a positive impact on Japanese

employees as well.
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Engineer, Specialist in
Humanities,
International Services

RAE
Engineer, Specialist in

Humanities,
International Services

ALZ - FLX

(FS5HF—H 7 /Plaza Osaka)

« B | ARA » /HFE(TOEIC940)/ B A 5E(N1)

* Languages: Spanish / English (TOEIC 940) / Japanese (N1)
#2[E / Career History

20215 | BPIPRERE. Atte 702 FTIESH

Spring 2021: Joined the company after graduating from a vocational school. Worked at the
front desk for one year.

20225F9R | BREICRE. NIV FE—ILRBY
September 2022: Transferred to the Sales Department. In charge of inbound sales.

2024 6A  EXIBRRICANE /8% - BE - RRE-ILZES
June 2024: Promoted to Assistant Manager of the Sales Department / Responsible for sales in
Taiwan, Korea, and Tokyo.
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ALZ - FLX

(FS5HF—H 75 /Plaza Osaka)

+ BB 1 ARA >V /HFE(TOEIC940)/ B AEE(NI)

* Languages: Spanish / English (TOEIC 940) / Japanese (N1)

MEERDE / Facility Feedback

BESHERTT 1 TLRILICEEZIARRBARERETHAAARLB S TROAFILTH
B

mEbbE<. HYZHE—ATEANDOEEZFEETWS,
SETEMNLED o To AR VEEE(FK - PER)OHREFICHMIMLTED, F—4
HADZIRS v X ELTHERTR,

She can speak multiple languages at a native level is extremely valuable and possesses a
unique skill set as a foreign talent.

Highly motivated, independently managing domestic and international sales
responsibilities.

Successfully acquired new clients in Spanish-speaking regions (Europe, North America, and
Latin America), which had previously been untapped. An indispensable specialist within the
team.
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Specified Skilled Worker
(Category 1) - Accommodation

h1> 2¥ Tv

(#4R - —DBJ IL—"F /Hakone Ichinoyu Group)
s BB Sy v—5E/BH&EE(N2)/EEE

* Languages: Burmese / Japanese (N2) / English

#ZFE / Career History

;;;;;5—&%*?1‘? (EAIFER). v V—EFSHBHEET205FLORKERBE L LTAFTIEHD
T0%. VOOYEFELROBEET, 204FF L DFERE (FE) AMrLThAst—0BEAA#
Graduated from Meiktila University of Technology (Major in Civil Engineering), worked at a Myanmar electronics company,
and gained three years of work experience in Japan as a Technical Intern from 2015.

After working at a Japanese language school in Yangon, joined Ichinoyu Co., Ltd. in 2024 as a Specified Skilled Worker
(Accommodation).

{X=EARZE / Job Description
EHEX4w7 (7OY b Ry o¥—F, LA RS>, BiR#ER. B4t—IL 258

Store staff (Front desk, back office, restaurant, cleaning assistance, overseas sales support).

510D F v 1) 7 / Future Career Path

FRICEAD B BFFELRELILHSSEAD SEIZRAICRETE,

BEBRAEL L THEERIT TV FE, HERE2SAOBITZRER,

She due to outstanding skills and proficiency in Japanese, scheduled to be promoted to Assistant Manager in June this year.
She will continue training as a future executive candidate. Considering transitioning to the Specified Skilled Worker
(Category 2) visa.
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RFRE B AE(TER)

AR IB TR
Specified Skilled Worker

(Accommodation) Exam
Information
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FE % Ae1 5 Bk (8 H)
Specified Skilled Worker (Category 1) Exam (Accommodation)

« 7AX )y ICBTT X FRE / Prometric CBT Test Implementation
2024F38H S5CBTT X MBS
- ERNCE 1T 3 ERR BB AR IS
CBT started operation in March 2024,
—The number of test sessions conducted domestically and internationally has significantly
increased.

[EALER4ERE] Exam Structure
FRIEER: 20/ / Written Exam: 30 questions
EREHER: 6F / Practical Exam: 6 questions
&5t 36 / TOTAL: 36 questions
EFhEhOtEs >3 TESUUEDEERTER
A passing score requires at least 65% accuracy in each section.

- BHDHERRYS / Overseas Test Centers

? 1Y KRS T (Indonesia) ¥ = ¥ > — (Myanmar)

¢ &/X—=JL (Nepal) ? RbF L4 (Vietnam)

? RS >7 (Srilanka) ? 71 JE (Philippines)

? 1> K (India)

TR a-ILRBEHBE Y2 —OWEBICHER T v FEhET,

Test schedules are continuously updated on the official exam center website.

ALL JAPAN RYOKAN HOTEL ASSOCIATION JUNIOR

RIERBE2 5 558 (1&H)
Specified Skilled Worker (Category 2) Exam (Accommodation)

« 7AX )y ICBTT X F3RE / Prometric CBT Test Implementation
2024F58H 5CBTT R MBS
- ERSNCE 1T 3 ERRAEEIRA AR IS
CBT started operation in May 2024.
—The number of test sessions conducted domestically and internationally has significantly
increased.

[EALEERE] Exam Structure
FRIEER: 50/ / Written Exam: 50 questions
EREHER: 20/ / Practical Exam: 20 questions
&5t: 70f3 / TOTAL: 70 questions
ETheEhOtEs >3 TERULEDEERTER
A passing score requires at least 65% accuracy in each section.

- BHDHERRYS / Overseas Test Centers

? 1Y KRS T (Indonesia) ¥ = ¥ > — (Myanmar)

¢ &/X—=JL (Nepal) ? RbF L4 (Vietnam)

? RS >7 (Srilanka) ? 71 JE (Philippines)

? 1> K (India)

XTFRA AT a-ILRBEHBE Y2 —OWEBICHER T v FEhET,

Test schedules are continuously updated on the official exam center website.

ALL JAPAN RYOKAN HOTEL ASSOCIATION JUNIOR
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MORE INFORMATION
. 72 &S [ 35 [m]
r -

Exam Information S G
https://caipt.or.jp/ E

* TH¥FRAMT Y VEEBR(S/2%)
Textbook English Version (Category 1
/ Category 2)

https://www.zenryoren.jp/news/1534/

ALL JAPAN RYOKAN HOTEL ASSOCIATION JUNIOR

cHAEAMOERHNLFHRAZTLEAV Y FELEST

/ Effective utilization of foreign talent brings significant benefits.

cAMBERAORESNE X oTVLEA. PLTHRELHELEIANE

/ As demand for hiring talent is increasing, it is essential to take action as soon as possible.

CRLAFERIDBROSNBBAERTIE. BERENTRLLZRAS

/ In the hospitality industry, where multitasking is essential, the Specified Skilled Worker program is expected to become mainstream.

cERERBORHHEZERL. BHIKSSAMBRBHEZITS

/ Understand the characteristics of each visa status and develop a hiring plan that suits your company.
CHEZAFFROTUEHN TR AL, PRNGHEICESZRA - BHEITS

/ Rather than merely filling labor shortages, recruitment and training should be based on mid-to-long-term planning.
2SADBITHARREED, FrVTFTTFVEFEILHTES

/ Transitioning to Category 2 is now possible, allowing foreign workers to build a career plan.
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15:00~16:00

EfGEF R B MEER RAR /NI B

X IF—HE [MEEER T L Ico W]

Growth Benefits of Working in Japan's Hospitality Industry
BEDFRRAECZ) T4 ERTEA ZEDRKRAY v b

The work in Japan’s hospitality industry is meaningful.

BAEDFEAESY T4 ERTCOLHERZMEDHSLDTT,

Hospitality skills
RAEZY T4 A%

Learning and practicing the spirit of hospitality helps
develop skills that are useful across the service industry.

BHLTRLOMHEFV, RETHIET, ¥—ER Ca reer d ive rsity
LT v U TR
There are various career paths within the hospitality industry,

allowing for experience in different fields.

hinki d problem-solving skills. H H
e e S Leadership skills sxvsiz sncimsssamsvuziansy,
i S e s RESHTCORBERET AT &7,
BRABEN LHBRAEDSBRONET, ) —&—rw FRFI

Problem-solving
abilities EEMICEAPDRAFALEHIODFEENTERT,
RIZERRREED

Handling unexpected Issues and requests fosters flexible

There are abundant opportunities to lead teams and
demonstrate leadership.
F-LEBL Y-F-2 9 TERBTIREHNE
BLHYET,
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Charms
of
Hakone

FEAR D s 1)

Our company, Ichinoyu, is a
long-established hot spring inn
founded in 1630.

Hix [—0&H] 1,
1630FRIZEDEHRRIKEET T,
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Charms of Hakone
AR DR

Japan’s Premier Tourist Destination

BEzEART 84

Natural Hot Springs
FARR

Hakone is widely regarded as one of

Japan's premier tourist destinations,
offering a unique blend of natural beauty,
cultural richness, and modern amenities.

Hakone is famous for its numerous onsen
(hot springs), which provide a relaxing and
therapeutic experience for visitors.

BRIIFVZCDERTEETHY . D

Here are some reasons why Hakone stands ALY S v R TEBRL OEBRERMEL
out: cow s
iR, BAEHERT 28 o—oL L
Th<{MonTsY, BRAODELE, XD
Sr, T L TRANGRES S L 72BE

DBHERELTWET, ﬁﬁﬁ%%aﬁm

IRBALET,

Ichinoyu

Ichinoyu operates 10 facilities centered around
Hakone. We are constantly taking on new
challenges. Our mission is to expand our
locations and bring happiness to many
customers.

DiFliE, Rz P LIC100/mEE ZES L TW
F9. b B ICHAREERIT TVWET,
b ofEmid, az2ihkl. < DEFKRIC
FEzRITS2ELTT,
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This historic inn, founded in 1630 and registered as a tangible cultural property, features a
charming four-story wooden Sukiya-style structure. Nestled along the Hayakawa Gorge, it
offers exceptional views. Relax in traditional Japanese-style rooms reminiscent of the past.

ZDEEHBHIEEIL. 1630FEICAIZEL, BEMXEHIZEZREATVWES, BEHLIN
LEEETORSEHFEESY oBYHIEETYT, BIIESAWIUEL, EBLLWE
BEELHETT, BEALVAET, ot s LEBEEBRAILLIE WL,

This inn, located on a tranquil hill surrounded by greenery near Hakone Yumoto Station,
known as the gateway to Hakone Onsen, offers views of Mount Tounomine. In March
and August 2024, the rooms were renovated to provide an even more comfortable stay.

ZOREN. BIRBEROZEAL L TAOoNSBRZFRL OFRICEENFNR

EORICHBEL, B/ EOBEFZELHET, 2024F3F L8AICEEHTEL, &5
BREICEBILWEETSE31ICHY £ L1
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Renovated in spring 2023, the inn features concept rooms and a barrel sauna. With
convenient access to tourist destinations, it's an excellent choice for couples and family
trips.

2023 FICHEINAZOREICIE. aAvET = LENRLAYIFDEDS
TLET, BrA0T 7 LR HEF T, 71y 7L PRERTICRELEAEE T
ER

This inn, closest to the renowned "Susuki Grasslands" in Hakone, offers
rooms with private open-air baths, allowing you to enjoy the onsen at
your leisure. It's the most popular among the Ichinoyu inns.

ZOEEIZ. BIRTEELR MUBRTTZ0RR] CEHEVIHICHY. &
ZILEERAOERRAEMEL- TV B, HELKICRREZELL LA TE
F¥, —DHTN—TORTRLARDHZETT,
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Growth Benefits of Working in Japan's Hospitality Industry
BEARDKRAEZ ) T A EZRTEK I EDRRAY v b

The work in Japan’s hospitality industry is meaningful.

BADFRAERZ Y F 1 EZRToAZIIMEDCH A LD TY,

Hospitality skills
FAERUT 4 AFIL

Learning and practicing the spirit of hospitality helps
+ develop skills that are useful across the service industry.
PrObIem SOIVIng BLTHLOEBEZRY. EBTsILT. F—ER Career diversity
abilities EEBICRU DAL ERICO B I LA CEE T,
SELE v TS
. ZhRlEF v U TR
BN

Handling unexpected issues and requests fosters flexible

There are various career paths within the hospitality industry,
e . . allowing for experience in different fields.

PE e Leadership skills szczvr ssiezzezusuriansy.
TR : : L5 B TORBERL I LATEET
FLBTHEMBERENNEDNET. ) — ﬁ —w 7R X)L 2 5

There are abundant opportunities to lead teams and
demonstrate leadership.
F—LEEG, U—F v TERETIRENE
BB ET.

Ichinoyu

Currently, at Ichinoyu, 19 foreign employees

are working under the Specified Skilled Worker B, —08Tl. BERE (58)
(Lodging) visa, and 2 under the EH 192, T - ASCHIS - EREE
Engineer/Specialist in EH 24, A1 E0AEAR Ry 7

Humanities/International Services visa, making AEWTWET, —FORKZy ZIdEH
a total of 21 foreign staff members. Some have ETEELLTEERRICHE., fbox
taken on managerial roles as store managers, 2w 7 3ENEEBL L LTEELTL
while others are excelling as overseas sales iﬁ—{ =B i, %ﬂ{—*ﬂ@ﬁ% iU
representatives. We take pride in providing an T%Eff# )‘_’;IiT %%[jéﬁﬁfgﬁﬁt& L
environment where individuals can build TR ILIEEY ER>TWET,
diverse careers based on their abilities.
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Thank you for your attention!

I look forward to seeing you again !

TEEHYNESTTVELL!
FLBEVWTELHERELAMILTVLET !

55
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W, BROEZFELTWELATLRED,
WIS DREIRR -T2 7=, BEBZITB2L VL

@ { T4 DY b LS b LT AES K E T ?

74 Ve vidEORETHTEY B ULEEEZETLERD D $T,
TITDOT, TTEFLEILOEYH LB ZHE W27 oBnLA L nh e Bn
9,

NEDHFETHETE T2, HHITHICHHKL 2vwTd, RERTHRITAN
c> THH2MREEIHYETH?

RFEBRCHIR L C. WEHL T3 AMb I,

Dog— Dog —

[ IR T b F I ANT B LI O F g T, BRI —0B TR 5 }

o )
ETCHLEBEL LW IF—TLEZDT, AV AT THHMEL TRLWWT
ER

(; 15 DETENNTE Y T3, 250HERICEZ 25 7 o 7281, £l - ASCH
i EREHRoe I v i@ ctiicrEITcL Y ?

Bl « ASCHIGS - ERRSEFOMBEA 272 LTk ), REOE M AL TW»
NITAREL 72 Y £ 5

O d onpotErLEror s cTRELSLTL 357

KO LUBEBEABE L COFRED N ARzD, TTEZXH 0 GEKEL T
COBRVHrEEWES, /2, BOUTOEETIR., BRI~y F v I A
Ry MR ERBBLTEY, AL Ry MBI N BEICIE, DL EE
PLOMYFTEZLHaEEr & BT T,

- &
Do — Dog
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16:00~16:15

HASHMEE RREE PEIRAR (20250318) - PowerPoint TR AR @ m
W #A  EE TV EEUOER POy ASTRie- R#R OBR ®r AL Acobat Q@ @eLEEn
LAFIbk ~
Sy
= sk
54k v EErvaz~
ApTR-E & A5{k

SHBE

i HASAmUE

PRTEND

[

#A® 300050

TR RRADMEARTILL A DY FFS 2
BRIBIUE
e ADE‘R‘TTJD-_UZ’ =S

E  FLE® HNe1EM2024F7HE
BREREN
AR 2398 (B 1178 X 1228 RH4EE#E 63%8) 2025%38ME

| 25k6/22 (2 BAE xPat/turf:mrp‘«bzw

16:00~16:30

el ENET BAcbLA

M 54&% & =THRT #H HolLEzz: A LD
RICRAECEPEDEREL I —EHFANYBZALYLT,
FREBRECHEEZRVELEAOLDETHCE, NI DELTRROTHLL

BREZHNLHEN D, V [IR] FETHhRHLE.

TOLICHLEER, k. BERTEHIA, BEFOHEL,
VEDUVLEDETEICHRVLIT, ROHEL, HILLWEAEZHTTIN(ZLE
ATIZLTWET,
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16:30~16:45

oo
()]
A4
Hotel New Awaji
Group

DFI—RFINEDIEN

b4 SO REREVET

Z1-FISIN—T20H ONRE- KTV, BH-12ET
- = R -

N T

M DOERZERGICOEE  [EZKSCOFI0H ?
~ERRECEERRDEHZ~

O80nnoae---

16:45~17:00

P fn].,:{;;

I EEH DD 7
i HHE-BRERR - BEICRALLT, BISRITHR REEHIHE

e B e ' PR EDOE DDA
. ZEDOO
et e S i T ORAEAOKT - HE1008
> [CHET 1 ELTUET

1AH : QR
T[54 EUEERPE D
DRVESZHIBMTY)

HHE : %
LY —ERA% LT, ST \
[CHEZRALTENZT] ] ) A
i ; HE : @RR
[RRIFNS1 D MR
RREENIERTYI
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17:00~17:15

E3uvik

UI=bRTI
FrarHrB r ER U/
#rn 7F7"W4 WadaN

_' skl OMO - - TR
F T T ) UJF—LheA

OMO71E)l|
N 7L 2x—i8

OMO5/)\ig | s, ' :
: Le 53 - R
TR ] 2026FHRFE

OMO3#LIT §20)

omo @ I B = o0y =43
2024EHRTFE " 2026 FMRTFE

17:15~17:30

BAERO

C) BRART—ILK - AUFIS

%,
et Moiage

BN
BTl - RAES SUHRISTRROENER. RACEDS I T U8R

AT - THEMES

AR (D—-~IFAE)

.’fn... Lunch & Cafe ER(OA) g)“',u\:-m'\: LT FUz—12D
S T [
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17:30~17:45

S
Company Profile %EE,{*E$G):F§‘:
£itA HAEH =2 -7 F 5%xglﬁﬁr-a-

Company Name New World Co.,Ltd Nagoya s a large city
s in the center of Japan
BUHEHAH 20194£8A8H
Date of Establishment August 8, 2019
FRiEH it - NWERRFRE : T462 - 0856 EHRLTEDLEBLELI-5 NWEL
EoOUY -k - HRETHRTA T4 - 513BHNERERTHEREZIHEE12
Location
Head Office and NW International Academy
NW Building, 1-5 Ashibe-cho, Kita-ku, Nagoya, Aichi, 462-0856, Japan STORVO)
__srord S NAGOYA
OSARAY
2
w4 ™
\

Nagisa Resort Kira Ryugu Hotel

12 Miyazaki Miyamae, Kira-cho, Nishio City, Aichi Prefecture, 444-0513, Japan
KREUGE AHFESE

Representative Director Yumi Omori

EEXEAR  BRE-HFEE - AMEER

Business description ~ Accommodation, education, and human resources business ﬁ 7
s 2F1207 M v
Capital 21.2 million yen &%

L i
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B ( 39:%[:330)3: )
80 FplElZE

® 3% (Gnﬂo&:m:)

0 ® 1Ht=A (0@%0%3(@5053&)

15% © FREEE (coyplsadepogoods)
ZTOMIE, 7Y—aAVT,
EYHLEESR, 7L/ 3k,

BRERE L. REHHL T

;E.‘)H#Es RO ECHSh T

A8 E D AEERL LD, WRE L TCWEBHEDOHFAICSMLTLH S 2 ENTE -,

= — BTV F IR COBEEEHZ TLIEE0)\, (Gagaegsg?
& OCO C C~ T C SO C C C O C ']

POOIBIC|0300203060] CENBOIEM|$08 350C03 em@eogo )

80 DB | ° oot

e ()N

@ CC'CECEb‘DT: (3’3(\3%80‘560{'
$09500)

@ BNz (8oSemysboopd)

® BEDELH D (36805
Gnqlsr&ﬁ)

@ B<Iahoz (805@@0’{]§66])

53.8%

Rpolz s L THRDP-7223988% L IEM ICE Wl E 2 ER T2 2 L3 TE X,
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B ZiBBRZESEMNME <IZEV, %EEHEIRD]  (Please tell us the reasons why you found it

beneficial. »Multiple selections possible)
79 ffomEE

BELEVDEBSEREHRA (S

50 (63.3%
ABHoT=,. ( )

EHERTRMLEDS A—S (BBOFES

BRUDEZHHE) Bihivotz, 36 (45.6%)

B RMEROHEO S (BHEROE<

B L) A& b ot=, 17 (21.5%)

BRIERSEACAERATION. BET

o,
BEITAEEBTIIEV L O M bt 20 @6.TH)

JAVMEL

0 10 20 30 40 50
G L7 E B EAMZRZ IAD o7, ] 2563.3% EFEH ICE L. KT [MEAGEERTE< &
EDA A=Y (BGHoFEHRSLEHDEZTRE) Bbhrotz, | MEREXREEALRANEZHRHT S
DH, IBmT 5 L X IfMZ#ERHTNIT Db o7, | WO EHE2 EALE o7z,

B EEBEZHX TSV, XEHEET (BGH{]«?&?&)@S 336@)&.‘615
e@%@eo:tﬂu Xmos?ooors{;ﬁ G&::ﬂ(ﬁ%é&)éu)
1 4O

o
e(:tPnﬂ?

HRLEL RS TR s amote, [0 (0%)

ERIERTHLED—U MAOBER R |0 (0%)
ROBRAGE Db

BREBOLRORHEGRHOBE Lo 0o
W& M EChhSEM T, |

EREBAEAGAERATION B | )
B HLEITAEEFTIEDL DDA 1(100%)
bhsihot,

aAV AL 1 (100%)

0.0 0.2 0.4 0.6 0.8 1.0

1% DALDORIETIED 225, [MEAMRA EAGANEZRAT 200, JG5ET 5 & 2oz #fFi3iud
WD BDLEL a7, | vl o7,
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TANRY M TELZ ULTBABRICISE I 2 FEEHDEITH ? (00f0pd

g~ W F>

39(\')6 OOSSO(TSE)CDé G306 “5@33’) U%O'JUS 603 C"gec" °38 cQO ('TS(D'.)" COQDQJCCID')°(3]33(U3“||)
#L e 00 o’ ‘é"o i ‘?o E"L ‘?"ﬂ o JLP "61‘? B ¢ °

80 HFMEZE

©® ERDHIEEMEEN R DN, HER
ERUBDITEIR T B FENDD.
(Bogoém:mé u%muS&cg Iep) c:?:l;acgrr%

Gogvg]é[g:l G(\J)Lpngom:@ézo)a)&g 00d...

® FERDHDEBMER(EH DN, IGER
EDITEET DTEFR.

3

Q ¢ ¢ C 0 ¢ £ o _C
(00)00@:00@ U?CDLD&? CDa 9[9«?-2] -
C\:L)U...

o]

C

c I c Ae 3

G2DCOPI:! Gaﬂomm:@cmwg

O BEROHDEEMmEEFEN oIz,

(80508@:0005 BonuSst 09n5:8as: v
S0 O PRI

?ﬁ(ﬂu)

90% 7% THRD & 2 AR o0 . JEHE R S L o DfTE %2 $2 TEXRH 5, | ZFEIRLT
BY. 10%2° [HIKRD B 2 16K H o 7225, IGHER EDTEIZ S 2 FEE RV, ] LwifiRe

720 BRI RS i  ATRETEDS @\ T & 3y o 7z,

FRCEE) (FURIEE) TEHAMNTZUOANATI N ? XIEELEIR D] (3’3(\)66]’)6(96613 (33(\)59856{)
(o < € . ~ 5 € cO cocC (L : 2 L .
C063956) 03C 960Y amaec?db)co ? Xoaoeeoomclaej 6§E3|0O&C0pM)

80 {F O E
36 (45%)

RABEBHDL (m09b3ac...

FBETDBESORANDR...
14 (17.5%)

FHTBTUTDORABDEL
RARENSIED (3209055, 32 (40%)
RBREDEENZV (wenm... 33 (41.3%)

JAVMEL
40

BT IOMNETLRINDTNA LA .
DREELLTHMYIZ D DT,
0 10 20 30

KANEHRB VR, BEREDIGEL S W, FAEERFSTEZ L WHIHHBL OGEREI A TEY, &
WEDEH NI ¥ v~2—TabTIIOREL o7,
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PR: =y F v/ ARV TV —FREBR (Ixvv~—A)
7YVY—aXV/bELD

s IF—KXBMLT, FTAERDOZLELELSIAERTEI» o

cREBE XS BRANY P ERoTIEL W « AT AR ICHES D - T, FFEFRETH X 720
- BREDBALE 2O, REDOANICIEW- S VFELTIEL WL, HENISDH 2 LBH 3

- AT ADORAERE XA — AL TEZIFEDY 720

AEFEHIC P I TABD ol E, REREIMIGL TS NED2HY 720

v v AMOBERPHATCOYFR—FrEbo L TIELW

- REOHEYFLEEFELAZY, BRETIRE®S 2 & v

- RCHATHE 20

cFEERRERBRICEZZ o TR WITE, AT AVOEFEEZED W

FTNVEFICET 2 MBEE LN E~DEH S B OEZEDERL L FEbN-—
T, SBOBELCHEMOIF—F ~OWFDLH D, L EERWRIERREELRAE RO L
ENRDOLNTVWEBZ LR 572,
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PR =Y FVIARVITVI—VRABRERE UV FXTTAN)

B4 ( Atribut)

118 FoEZ

@ #4 (Student)
® 1= A (Working Professional)
O ZREHRE (School Staff)

TOHIE, ZY—aAVT,

B H USRS | 24 H L3RS
DAY, BRERE L. KB
. REBHLTLOIRAE, &
BAESHSh T,

78.8% M FERCHANL VIHHEL TOLRBHDOSINE T o 723, FricHAENDIEI D 072D}
%&1‘&%&% a tj: D f:o

T — BBV F IR hDBREZEHRX TLIEEL),  (Please rate your satisfaction
with the seminar and job matching event.)

118 {fDlalZE
® S TEEMOE (Very Satisfied)
® Enolz (Satisfied)
O HEODRLIM D= (Not Very
Satisfied)
A 1.7% @ E<@h o7z (Not Satisfied)

Rbrofe » & THRD2720894.9% & IEF ICEm Wi e 2 R 5 2 & A3Hik T,
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PR =Y FVIARVITVI—VRABRERE UV FXTTAN)

B o7ZEBBAZESEMNM T2V, %18E0EIRE]  (Please tell us the reasons why you found it

beneficial. (Multiple selections possible))
M2 fFDEIZE

BELI=WEBSTERREHAT=< 62 (55.4%)

Ehbotm. .

BAERTRKCEDAA—S(BBOSE 71 (63.4%)

AORB/OEZHLE) bbbl

48 (42.9%)

EREROEEDOEHE (BieH
PEIKEMEE) A &k{bhinotz,

EHERNEABANERATI00. HHT 52 (46.4%)

BLEICMEEFETIIEVL O DO,

RILOEEEHORFE L TR
FFEUE

0 20 40 60 80

[MEAERCEI L D4 2 =Y BGOFEHRLDEDOEZ ST RY) BbhoT, | 2563.4% & &%
b, DEELAZVERSHEAMHEZ XAH o7, | #55.4%., X\WC [EHAMBHRREARAE
BHT 200, J6HT 3 L 2 I Z2EHTNIT DR bhr oz, | [ERABRTHE 204

A=Y (BHOFERLRSCELDEZT R E) b otz, | BEME Ko7,

BN >EEAEHX TS, XEHEZET] (Please tell us the reasons why you found it

unsatisfactory. 3 Multiple selections possible)
6 {FDEE

BELEWEBSTERERAD

nmvotz, | 0%

TEHER TREEDS A—2 (RIBEOSHE
[PEHOERAAGE) MhhdEM o1z,

HRBEROTEOEME (BN
B E) &b oiEhof,

TEARENEARANERAT 00,
CETHLEIMEEBThEOL
DB HHBIEN DT,

BAENHFYVER TSI, .

1 (16.7%)

5 (83.3%)

2 (33.3%)
1 (16.7%)

BAREABEYBRTELA oF, 1 (16.7%)

0 1 2 3 4 5

6#DBDEETIRD 52, [MEAExOEFEORKNE (BRECH CHRHEREY) BE{brbkhnro
oo )] LW RIEDRD STz,
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<Y F o IARY RN TEUE UEBAER (CEEIBFEESHNEITH ? (Do youplanto

apply to the accommodation facilities you spoke with at the job matching event?)
118 fFDEE

@ FOHIEAMENRDOND. HHER

ERNUBDITE R T DI FENHDD.
(I found an accommodation facility |

am interested in and plan to take som...

©® BXDH DERIER(EH o1z, IEER
EDITE %I D FE>EWD, (I found
an accommodation facility | am
interested in, but | do not plan to take...

O HEOHDEAMEEFAN D /z. (1 did
not find any accommodation facilities |
am interested in.)

82.2% 72 [HHIRD & 2 1HHMAR R o2V | JGEL S L oDfTH%2 T 2 FEXRD 5, | ZiERL
THH, 17.8%2 THKD D 2 EHAMKIEH o 7evd, IWAEAREDOTEZ T2 PE TR V] &I FHR
L7z Y, BRI R IEEE ISR < ATRELEDS B T & 2390 22 o Te,

ARES) (FUEIEE) TEHAINTZOANATI N ? XEHEIRA] ( What challenges do you face in

your job search (or job guidance)? 3 Multiple selections allowed )
118 {FDElE

RAIBRAARY (There are
few job openings available.)
FEY DREDRALDIEN

(There are few job openings...

FBETDIITUTDRADDIZN
(There are few job openings i...
HHEENEITESD (The hiring
standards are too high.)
BEBREOCEENZL (Most
openings require experienced c...

65 (55.1%)

38 (32.2%)
38 (32.2%)
37 (31.4%)

36 (30.5%)

axiviizl .
0 20 40 60 80

ISR NIERBD 7] BEED % L55.1% 4% 5D CHE Y., Zofd iR GBININBFERL o 72,
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PR-~vFv7HE (Fv54 V)
PR:- 2y FVIARVIT VI —FRABEBR (VY FEXPTAN)
ZYV—aXvbrE L

kI F DT B oz, HERTHECEFR—va VAR LR 2,
WA AGHEOFESET T BRIKBIE B o D HE L,
cHAROFTAERICOWTHLLAMBZ I LB TET, L THMIMIT AR > 7,
- REDOANDFE L AEF T, B m I CHiM X RS FED IR T,
CBUNICEHBH LT T A o 72,

cholTIWVIAY FERMELTIZLV,

cF K BICL o, HARTEIS 201, Do HAREZHEES S LB X 7=,
CEBHICRABRARONAZS, o AL X ICFELABT 22 b,
CREOPHAL DL x o bR T, BT 2008 L 2o 7,

DIV LERN RS CERDFED B X 22 o7,

RIS CEHEIZ T Tz, HARDEIRETHZ v » I BIRB®HE > 72—/ T,
HAGEDH & L REHHD TR T IHEELED Roh, LY ROEHIRH LS FENIE~
DI HTFE b Tz,
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PR~y F VI EE (FvIF74V)

PR =y F VARV T Vvr— FRBERBE (F5—2LA)

B (faQwarn)

12 fFoElE

TV =t DEEEFFEAEB X OHR AL100% % D T B D5,
HLHY, FREBREDESSML T2 BRI TS

@ 4+ (faardh)
@ HEA (FTEuR®)

Z0fth 0%

FIROBETHFEL Tzt D

o

TIZF— BBV F IR COBEEERZ TS, (SUa YR I AR e

HRIGHHH] U DI TP Tedid TIeR 1)

12 fFEIE

RBhol, ETORDP-7225100% LiEREE DS WHIER & 7o 72,
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PR~y F VI EE (FvIF74V)
PR =y F VARV T VT — HEERHRE (25— AN)

B> ZEBEESENE <EE0), XEEEIRE (Sl fh Suai Al Ha HRU Tar3de |

X UBHHCI 98l B¢ T+ Ifh-8. )
12 HEDEIE

BELLVDERSTERBERENC |
8 (66.7%)

ShHot=,

ERERTEEEDAA— (B
DBATPRVOEZFHE) HH 7 (58.3%)
Motz

EREROEEDOEHE (BieH

PE<ERTE) B&hhorz, 5 (41.7%)

BABSEAEATAERATS
DO IEETHESICRAIZERY |
FESAIAYOY VY oY tey ol

9 (75%)

8 10

4 6

0 2

MEHMER D EA R NEZRAT 2 D5, JE5HT % L 2z ElT i vorrbhrolk, ] #
5% b mE . DEELZwE B @ik SAH o7, ] #366.7%. [MEAMER CEI< & %

DA X—Y (BGoFEHRCEHDEZTRYEY) Bbd o7, ] 7358.3%¢ o7z,

i< W F IR hTELE UEBAERCISEIT 3 FEEHDETH ? (dUsd ISR

AT BTIHHHT DT TRDT ST FALTEEHI 3MTde fa oI §13 HUD! B7?)

12 FDEIE

©® BKOBIEAMENRDOND. EEL
E@HLBDITEE T I FENHS.
(F IR0 AFIDT SMTET e bal Uk 3

8.3% @ HWkOH BWHEMER(EH > Ieh, SRR
EDITBIETIFEDDR., (AR

T ARTD! SHTaR Giaen R, TR sida
fo S A e dles! AisHT 84 1)
O HEROSSEBME SN D 2.
(TS =T RTehT A f Sirar gfae
Thell I 1)

91.7% 2 [HIKD & 2 1AM R o5 0| IG5 S Lo D82 32 FEXRH 5, ] ZiFERL
THY. 83%4 [HKkDH ZHIAMKIZD o725, IWHGZLEDITEZ T2 TEIRR V] LW IifiRe

720 BRI RIS Ik < ATRETE DS @ 2 & 230 o Te
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PR~y F VI EE (FvIF74V)

PR =y F VARV T Vvr— FRBERBE (F5—2LA)

PHSES (GAMHEE) TEANTZVAATIN ? XHEEEIRE (dUTg ISR Gl (a7 ASATR
HTiER) H P HEIZEE WHAT TG §9g-8? < UhH<l el BHle TH Afd-s1)

12 FDEIZE

RAIERHD RN (AR
HABI)

FHE I BIREDRANDIEN
(3f=sd aaa HUHT ISR 3(d. .

LT DT TDRADDRN
(3fosa &A1 AR /AR HH. .

FREENSTES (Mg
UG08 Af® 3 Bl)

EEREDOHENSL (Rl 5 (41.7%
AR 3R S+ IHEARE. . i

0 P < 6 8

7 (58.3%)

[FHYET 25 DORADBV V] BED L L583% % o Tsh,. RABHELD W] [F¥ET3
TV TORADBD V] [REBEEOEENRS ] [HRHARERETE3)] ODIETELWETERL ko7,

ZYV—aXv/rEL®

- SHDE I F— 3. BHETHEZ ZWIHEANIC L > TRICIZOHAR o 72,
cARAHOARY PCRAYBTEHHLTET, LTHSFERAY I Lk,
cSBBIIDIIBRANVERBMLEVERVE T,

L THRDP o,

L TRHRRICNEDO TR ST LT 5T,

T RTCOSERHEMBCTE hd o7,

TEHETHZ -WINEANICE o T, SEICRVEILODHNBRTH o7zt WwWI a Xy 3% K #H
BoNT—1T, HERGEOHMMIPEH L oz WHIERD RSN,
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PR~y F VI EE (FvIF74V)

PR =y F VARV IT VI — FRBERBE (RFFLA)

B4 ( Thudc tinh )
5 FDEIE

@ Ha A (Nguoi di lam)
Znfh 0%

TV — FEEFITEER AN o7,

T — BV F IR FOFEREEHZ TIZEL,  (Vuilong danh gia mic do hai
long clia ban vé hdi thdo va su kién két nai viéc lam.)
5 #FooE

@® S THEEMIZ (Réthailong)

@ Eh o7z (Hailong)

© HEDRLIEN DT (Khong hai long
1dm)

® E</ah o7z (Khéng hailong)

60%725 TR»o72] . 40%2 TETHRDP-7-] LWwoiRE RV, JEFICEHVWHEE ZESE T3 C
DR,
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PR:-~vyF Vv IEE (FVvI4V)
PR =y F VARV IT VI — FRBERBE (RFFLA)

Bh o IBBZSENE<IZS0), KEHEIRB]  (Vui long cho ching toi biét ly do tai sao ban
thay hitu ich. % Cd thé chon nhiéu dép an.)
5 fFoElE

EELEWDERSE ARSI (S
ABHoT=,.

EAESRTHMEEDAA—2 (B 4 (80%)

BOSHEIOEHEOEZHLE)
Ahhot=,

EREROEEDSEE (BiaH e
E<ERRLE) &b o,

THAERNEALAEERTHD
M BETSEECAEEFETH
ELLDhsthmot,

0 1 2 3 4
B TEIC L D4 A=Y (BGOFEHAPLEMDOEZTRY) Bbh o7z, 580%., [IHHEL
72 S IEIAMGE A 72 T AH o720 ] 2360%. [1EAMEZR A E A B ANEZRAT 2 D0, JHET 5

R Z TN Db o7z, ] 2320% & I FIE L T o7z,

I F U IARY NTEUE UEBRES (CISE I D FEEHNEITH ?  (Ban cé du dinh
(rng tuyén vao céc co sd luu trd ma ban da trao ddi trong su kién ké&t ndi viéc lam khong?)
5 ooz

@ FROHSEEMERMNRDOND, BEE

ERNULSDITEI R T 2 FENSDSD.
(T6i da tim thay co s& lwu trd ma toi

quan tdm va dw dinh thwe hién mot sb...

©® HXOHSERAMEIEH N IHER
EDITEIZE T DFEFR. (Toida
tim thdy co s luu trd ma téi quan tam,
nhung khéng cé ké hoach thuc hién b...

O HEXoHSEAMmRFaN >z, (Toi
khong tim thay co' sé Iwu trii nao ma toi
quan tam.)

80% 2% THHIKD & 2 1HIAME R OoH 0| JEHE AR WAL o DfTE %23 2 FEXH 5, ] ZERL T
BY. 20%2° TEIRD H 2 1 HMRRII R o7 1 LW IRR L 20 BARMZ2mEESE ki < nRetk

DBEWT B D o7,
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PR~y F VI EE (FvIF74V)

PR =y F VARV IT VI — FRBERBE (RFFLA)

PAECES) (PABIEE) TRAINTZULWAATI N ? X#EHEEIRT] (Ban gap kho khan gi trong qua
trinh tim viéc (hodc hudéng dan nghé nghiép)? 3 Co thé chon nhiéu déap an.)
5 dmmoE

RAERD RO (C it théng
tin tuyén dung.)
FHLI DEEDRANDIRN
(Cé it cong viéc c6 mirc lwon...
FHLEIT DI TDRANDIRN
(Co it cong viéc & khu vuec m...
FRAEENSITES (Tiéu chudn
tuyén dung qua cao.)
REEDOHEENZ LY (Hau hét

cac cang Viéc yéu cau tng vié. ..

5 (100%)

1 (20%)

1(20%)

0 1 2 3 4 5
[T 22 ) TORABDIR ] BERDLGCREMNERLTH Y, RAFRG V2] THES
a5 DRADB VIR ] 260%AERL TH Y, RAEERSTE 2] EBEOEENL ] 2
20% &\ SR E o Tz,

ZYV—aXvrFEL®

cBhrolTd,
cIBHEOMERESNICE T2 I F—% b o LHMEL TAL W,

&RV I s o T2 12D FE M AT IZEHE L Wb DD, BEMICIZFRY T4 7R E ko 72,

_93_



PR~y F VI EE (FvIF74V)

PR: v F VARV TV — L RABER (F0ioEE)

E%E (Nationality)
62 {FOMEE

2T

1.6% @ =+ ><Y— (Myanmar) @ &-(Tha) @ &Z

® 7> REx27 (Indonesia) @ \>457>1 @ BE

® /=)L (Nepal) @ ZAR1> ®H—7

@® JUE> (Philippines) @ & @ /\FRH>

32%. AUS>H (Srilanka) @ g% ® 3

48%. <> (India) ® o7 ®J>>X
" @ NbkF LA (Vietham) ® 5U7
3.2%
® =3 (korea) ® 51

CHLOLDOHAFEBEREDT V7 —MCh, HIRDOFENIGT V7 — b TldZal. TH6HCHZET 3
SREIAND B o7z 28, SBRE Tl 7 WEEE 0 [IER2336.6% (Zofttciddd d-z1.6% &) & En
%%kﬁof:o

EIE (Affiliation)
62 HEDEIES

@ F£ (Student)
® 1= A (Working Professional)
O 2REF%E (School Staff)

ZDMIE, TYU—IAVIT,
EYHUBES ., FReRE £, BE

BBELTOIRE, AHEHRA. R
. BEEMNEHIN TV,

19.4%

Ty —FOEEEIZ. EE - HBATOT8% Lo T2, ZoftohH 2 RS 2 Lo AN
KPR L o7,
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PR~y F VI EE (FvIF74V)

PR: v F VARV TV — L RABER (F0ioEE)

T — BNV F IR hDFEEEZHRZ TLIZEL), (Please rate your satisfaction
with the seminar and job matching event.)
62 FDEIZE

® S TEEMDE (Very Satisfied)
® Eh oz (Satisfied)

© BEHRELAM D (Not Very
Satisfied)

® E<2h o7z (Not Satisfied)

56.5%2° T&CTHRD»o7] . 41.9%5 [RAro7z] LW ofERE R0, IFFICE VIlEE 2 E53
5 LD TE T,

B> ZEBEZSENE<ES V. X#E#EIRD] (Please tell us the reasons why you found it

beneficial. (Multiple selections possible))
61 fFDEIZE

BELUIEWEBSEAERN
{EAdbDoIz. (There were...

EHERTEEENAA—2 (RIBOBEAR
BaOEZ TP bt

BIHEROLEDOSH (B
<BFEGE) H&{hoTz,

44 (72.1%)

42 (68.9%)

33 (54.1%)

BHERAEABAERATION, BHET

0,
BEEIAEREET hIEV VDDA hh ot &2 (T 48)

BAOERERTRHMEECHELTLS
DTEEDLSEHEHERE RS B3I —
&TYF T HEOTHIELLY,

il PR

0 10 20 30 40 50
NS5 L 72w e B 1A - SAB o7z, ] 2372.1%, [MEAhEx o< & 2o 21—y (1
DEFEFARPCREDEZ TR E) Bbh oz, | $368.9%. KT [MEHAMERE LA BRANERHAT 50
Dy BT 5 L BT NI O b ok, | MERARO LT LN (B <
K72 &) 23k Kb otz, | 3% CERI N T,
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PR~y F VI EE (FvIF74V)

PR: v F VARV TV — L RABER (F0ioEE)

B RO IEBRZEHRZ TLIEEL, XEHEIET] (Please tell us the reasons why you found it

unsatisfactory. 3 Multiple selections possible)
1 oEIE

R LUEWEEBSE MR
o1z, (There were few 1(100%)

accommodation facilities | want...
AR TE EEDA A=
(BHBOBESROSLOEZ /50 (0%)
mE) nhomshorz. (.
TEREEEDITBORY (Biak
P <EREIRE) BE<DHOHM5-0 (0%)
2oz, (Idid notclearly u...
BARSRNEARANERATS

Oh, EHETILEIAEERT [0 (0%)
hiFvLorbsihhoizhotz,

0.0 0.2 0.4 0.6 0.8 1.0
MFDADEIETIED o725, [IHEL W E B Y EAMRS DR o7z, ] &) &R 7=,

Y F 2 IAR S THEEUE ULIETEAEER(CIESE I D FEFHNEITH ? (Do you planto
apply to the accommodation facilities you spoke with at the job matching event?)
62 FDEIE

@ EROHZEAMENRDOND. B

ERIULSDITEE T D FENDD.
(I found an accommodation facility |

am interested in and plan to take som...

@ EROHDEAmEES o, IBER
EDITEE T DFEEEZEL. (I found
an accommodation facility | am
interested in, but | do not plan to take...

© HEkOG @AM SN oz, (1did
not find any accommodation facilities |
am interested in.)

90.3% 2% [HHILD & 2 @AM R o5 0 IG5 S Lo D823 2 FEXRH 5, ] ZFERL
Tk Y. BARRREESICH  ATREESE W T B0 d o Tz,
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PR~y F VI EE (FvIF74V)

PR: v F VARV TV — L RABER (F0ioEE)

THES) (FUBHES) TERMANTZUANATI N ? %1EZ0EIRA] ( What challenges do you face in
your job search (or job guidance)? 3 Multiple selections allowed )
62 fFDEIE

RKAIBERDARY (There aref...
LI DIREDRANDIRN...
FETDITVT DRAHDEL

RAZEENSTES (The hirin...

REREDFENZLY (Most op...

35 (56.5%)
7 (11.3%)
18 (29%)

30 (48.4%)

DMWZERBL TLB R EMNDALY,

BETUEAKOREITHYFT M50k G0
TRATIHSROALEVDTESR

JAVMEL
0 10 20 30 40

[RGB D 7] D% {56.5%FIN LT 0, MRAEERST X 2] 2348.4%., [#E
FHOHEENRL W] H38.T7%EEVEUEL 7t 5 72,

ZYV—aXvrFEL®

-k It ®obrHBE»ok L, EFICHIRICE > 7,

- HEETE X v NiTiE, RYICRIZOARV FES LRSS,
- REOFHH, YT ATOr YT TLr o,
cWABABREOFERE T T BIRIAIE A 5 72 DB L v,

c b o LHHBICL o THRL W,

B RFNMICH o EFEERT VORI K,

- b o LHIRA D o TR X 7%,

c REDH B o7z bAEIICSML 720,

TV VERBBECRERD o O RERRTE 072,

- HARGER D LEEL 2> 5 72,

% DSMEZFIC L > TIEFICHIE T, HHER~OME 2RO 2 BHAWMS L 2D, Fich
EHH O YR X LHFEOBRIL DL Y IS 2 MR E D R > 72— T HAEOHS E
PHREOTL L VOB I A LI LT, XVHEL ST WEREO L ) EE L TolE
ko pEb Bz,
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PR~y F VI EE (FvIF74V)

PRARY FT7 Vo7 — FFAERKE (BAKER)

M~y FOANRD FOBBREEHA T ZEL,
8 FOBIE

@ BHELCLWEM ECEN O

@ BHEHBHICE,M .

® PYRHFULTLWEEETERD 2,
@ 2<HBFLTVEEDTEEN D2,

SN O ITIEF ITE D o 7225, EAMR O X TR CHfFL Cnizigl cldhro7z] 28
50% L WIOKERE R o7, — AT LE Y TCMlEEZRELIObWE Tz, HEOE IR L ko
7

BERENEADEERICENT, REERLUTVWDIRIIATLLSN?
8 fFoEIE

@ A

@ EE&

©® BFELAIL

@ FELAL

@ FE

@ BERSHELTVLDD, BINTHIELT
WaH

ROEHLTCWDEHELTiZ, TAW] . THARELLV] BENZN3T5% EHDEL. KT
THARICHEL TV S 2, BIMCHEEL TW 2 2] 25&E RS Lz,
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PR~y F VI EE (FvIF74V)

PRARY FT7 Vo7 — FFAERKE (BAKER)

BFERBEHEAOHZECSWT, 28HICERLTVLWDAMITLLE DN ?
8 fFoE

@ A

@ ZER

® BAFELANIL
@ =ELAIL
@ =F

@ BXRITHIELTLDD, BINTBELT
LBH

2BHICEBALTWwEHL, TAW] . THAELAV] BZ2NZNn37.5%EmbdE L. KT [FE
Bl &R S 7z,

FEREENEADHIECHSNT, 3SFBBICERLTVWSIREIATLEDIMN?

8 ffDEIZE

@ LA

@ E5

® BFELANIL

@ E=ELAL

@ FFE

® OERITHELTLDN, BINTHIELT
(AFF5)

SEHICHMLTWwamb, TAM) . TRER] . THAGEL~] 25l &kem, 3L~
V] THARICEFREL T30, BANCTEREL T30 ] kR e o7z,

_99_



PR~y F VI EE (FvIF74V)

PRARY FT7 Vo7 — FFAERKE (BAKER)

FEREAMOZEAICHZY., EQLSLHR—IHELEFLNTI A ?RIEFLVERLSBEHZTERS
&N,
8 frolElE

@ FCAEFHEDRM
O HAE - ZEEREORERNZIE

O ESICET BIERRM

@ L£EXIE (EEORH - ITHRFERER
&)

@ EFEHE - ZFIL 7V THIE

@ TTEEEISEE - BEOHR—

EDEI Y FR— 52 exdDEE Lk, THAEHEDIRRML) [HRA#E - R L 08k
HISc) 2337.5% Lieb <. RT EHWHE - 2F A7 v 73R] [ERERIG - £EO ¥
H— b ABIRE 1T,

FEBREAMOZEAICHZY., EQLSLBHR— IR HELEFELNTI A ?2BBICEZELVERLSEBEZTE
RSN,

8 fFolEE

@ BASETHEDRM

@ FRE - TEERQEOTERISTIE

© EB(ICRHY SEMREHE

@ £EFE (FEDRY - ITHFHER
&)

@ EFHHHE - AF)L 7y TR

© TERERIE - EEDOYR— b

EDEI BRI R—1r2b 2 L2FHICET L urd, THAREMEDOHRM] 2350% L5 k& &<,
R, BRAE - XREL EoeRISE] MEEXE (EREOZN - fTEFh X 2 L) ] 28R
éhﬁ:o
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PR~y F VI EE (FvIF74V)

PRARY FT7 Vo7 — FFAERKE (BAKER)

REREAMOIRAICH=Y., EQOLIGYR— D HEEEELNTI N ?3BBICEFLVCRLSIBEAETR
NG AN

8 fFoElE

@ BAETHMEDRM

@ FAICEY 3 EHRE M

© EB(ICRHY SEMREHE

@ £EFKE (FEORN - ITHFHaER
&)

@ EFBHHE - AFIL 7Y TR

© TEEIRIE - EEOHYR—

@ SNEAEDOTYFLIDHE

COLIhYE— BB B LIBFHICEE Luaid, [MEEXE (EREOEY - THFEREEAY)
2350% & E L. KT MEANE D~y F v 7oks] »kix, [TERERIUS - ZHOYK— b
[4 B 2 15 ML) 258K & vz,

ZYV—aXvrFEL®

SMEEBENLTLE W, CRREBPTLELE, VP LEITIT0E L%,
e bFVDBLAEVELL, BEEARSZHCHINLEI TTEL L,

CODEEFARVE~ABMEETTCEEZ, DODBLEHITIELE, 4 ) XML IZEHRFL D
RZFHATLZDY, SMEBORIGEREDRONEZLEL WTT,

SEYIDTOEMTL e, REEDIHL B LZL I,
ETHVWREBRICAVE L, D353 nE Lk,

SHIZEEOEES Y W22V RNL I T I T L, BERENE HADI ILE2BEDLLTEL £
T, ISR IDII A~y F VARV ICEMEREZF Yy v AR T I LELREETF Yy L VY
T CVWhZEZwERunEST, SHEHXIALIBHYZL T T,

7V —aRXRY FTREYT A THED L RO NI, iR AME D o 72 [E RO
Ol o, SRIIEANICsy F v I RED Z T LT, RO TR ENF LTS K
S ML LERD 5,
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PR~y F VI EE (FvIF74V)

PR = v F v 4Ry MdH

FVIA4 VPR = v F VAR Y MiE, 3,318% 0 HAE ., 22394 05MEEED,. %L D
KIRE DEHER~OHEME 2RO AL o T2,

PREZETIZ, FHERBEREREHHEAOMN 252, ZMEDBELEZRED 2 T L3 TE -,

Fric, EEofE A O AL H CRE i BE <) < SNE AN DIRERGE B IFFECH Y, T v
rF—riERTY TBEANREENR HE X~ [HEREHELS XL ) FRICEL bn
721 CDERPL L FELNZ,

~v I v I7HEETIE, SHOEHMGERASIML., £ ORBE L DEEEZRH, IbE~L DOk
T3z enTE T,

ERRC TBKD H 2 FiHMRS R o2V IGHET 2 TE] Lol&ES L, —EOHREIED
NizZ LRI ns,

T, WL OO EH U LA 5 T2,
HAFECTO® I 7 —OBEASHL L LI E LB ) | SRESFENEERILT 3 LE2H 5,
i, REMOTL LV IHARLATE ) . X )M ABIIZ KD 3R FE bk,

O LEICRIG L2, 5% D FRERREIEAM & ERERE O 7 CHLY A %k
i REIE, IV DAMPBTIBICHRETE 3EBEORHELHEDZ L PAEETH 3,
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EARRTE
AREE KR

RHETIR, HIIEIC B 2 R ANEAM O EE % Higic, ERSC o zE e
~ v Iy Y ERENEL .

BURIICIZ, MEAMET O+ 2 F— - #illie v 7 v 24 < F OB, FiAEEE -~
IR IR 21T\, FrE AT o AR IEE & EER O RS oI IcHBR L 72,

7, PEFHELLCEBLZT V7 — b Tld, AAEAM - BIAFEEETO = — X2 FHE
HEMICBET 3 e TE S,

T v — MERD> LI, AEAMOEAE~OECELAHL IR Y, K [RELE
At vV 77y 7o) [HEEZIEORE] BROLNTWE L2 h o7,
¥/, Fil 7z IF—R2 v F U4 RV PCBOTH, 4L DIEABSIL., FERIC
BRSO3 HH b EE N, FEOAERMEHIH I -,

BIAEEFD S b, AMAE DRI AT 72 EARE 22 fF IR AL 20 3048 D &R 2354 & 7.,

R E R REANE AM DJEF iC 33 2 B & B A E & - 72,

—HC, Tvr— ER» LT [EiE0E| [XXboBE~DNtG| [ #EEEE~ o G

LWV RERED I ED 5 T2,

INLOFEE ML, LY FEARZTANKHIZEEZ 5 7-01id, SHEAM ~D HAGEH
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