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(Written example)

DRAFT

Memorandum of Agreement on Overtime Work

The Parties, herein, (KOKUDO Kokusai Senpaku K.K.) and herein (OO seamen’s Union)
stipulate the following agreement on overtime work on 1st/April/2023, as prescribed in
Article 64-2 of the Mariners Law.

1. Particular necessity for the cases where seafarers may work overtime shall be as
follows;
Delay in the operation schedule by stormy weather
Change of the operation schedule

2. Duties and number of seafarers applicable in the agreement
CAPE KOKUDO (Bulk carrier, 100,000G/T)
Master: 1 person
Chief Engineer: 1 person
Deck Department/ Officers: 3 persons, Ratings: 6 persons
Engine Department/ Engineers: 3 persons, Ratings: 4 person
Catering Department/ Ratings: 3 persons

3. Operations applicable in the cases stipulated in the clause 1
Ordinal navigational operations as the followings; watchkeeping, taking over the
watch, operations of entering and leaving port, cargo handling, maintenance, clerical
work and catering
Ship operation and personnel management [only by Master]

4. Limits of hours of overtime and period applicable in the cases where seafarers may
engage in operations exceeding the limits of working hours

The term mentioned-above applicable shall be as long as the agreement is effective.
The hours of overtime shall be less than 6 hours per day and 56 hours per 4 weeks.
Besides the hours of work included overtime shall not exceed the limits prescribed 14
hours per day / 72 hours per week.
Master shall be exempted from the provision stipulated in the preceding paragraph in
case he/she engages in the works of ship operation and personnel management.

5. Measures observing the limits stipulated in the preceding clause
Securing the necessary number of crew.
The Labor Management Control Officer understand the status of seafarers’ working
hours every day in order to control properly the working hours of seafarers on board.
Improving a work assignment in order to reduce the working hours, utilizing the
Labor management record book.

6. Term of effect of the agreement
The agreement shall commence as of the date first below written and shall have an

initial term of 3 years.

In witness whereof, the parties have this agreement set as on the date first written above.

[KOKUDO Kokusai Senpaku K.K.] [ OO Seamen’s Union ]
Taro KAIJI Taro SENIN
Signature Signature

(Written example)

DRAFT

Memorandum of Agreement on Working on Compensatory Holiday

The Parties, herein, (KOKUDO Kokusai Senpaku K.K.) and herein (OO seamen’s Union)
stipulate the following agreement on working on a compensatory holiday on 1st/April/2023,
as prescribed in Article 65 of the Mariners Law.

1. Particular necessity for the cases where seafarers may work on a compensatory holiday
shall be as follows;
- Delay in the operation schedule by stormy weather
- Change of the operation schedule

2. Duties and number of seafarers applicable in the agreement
CAPE KOKUDO (Bulk carrier, 100,000G/T)
- Master: 1 person
- Chief Engineer: 1 person
- Deck Department/ Officers: 3 persons, Ratings: 6 persons
- Engine Department/ Engineers: 3 persons, Ratings: 4 person
- Catering Department/ Ratings: 3 persons

3. Operations applicable in the cases stipulated in the clause 1
- Ordinal navigational operations as the followings; watchkeeping, taking over the
watch, operations of entering and leaving port, cargo handling, maintenance and
clerical work and catering
- Fire drills, lifeboat drills, and other work similar thereto
- Ship operation and personnel management [only by Master].

4. Limits of the number of days of working on a compensatory holiday

- The number of days of working on a compensatory holiday shall, with regard to a
standard working period, be a third of the sum of the number of days other than
compensatory holidays that are the one-day holidays granted in a week and the
number of the said compensatory holidays.

5. Measures observing the limits stipulated in the preceding clause
- Securing the necessary number of crew.
- The Labor Management Control Officer understand the status of seafarers’ working
hours every day in order to control properly the working hours of seafarers on board.

6. Term of effect of the agreement
This agreement shall commence as of the date first below written and shall have an

initial term of 3 years.

In witness whereof, the Parties have this agreement set as on the date first written above.

[KOKUDO Kokusai Senpaku K.K.] [ OO Seamen’s Union ]
Taro KAIJI Taro SENIN
Signature Signature



(Written example) DRAFT

For Japanese seafarers applied the Mariners Law Art.65-3/ Para3/ item1 ‘

Memorandum of Agreement on Granting Hours of Rest
[Increasing the division number of hours of rest]

The Parties, herein, (KOKUDO Kokusai Senpaku K.K.) and herein (OO seamen’s Union)
stipulate the following agreement for the purpose of granting hours of rest [Division
number of hours of rest] on 15/April/2023, as prescribed in Article 65-3 of the Mariners
Law.

1. Particular necessity for the cases where hours of rest may be divided into no less than 3
periods per day shall be as follow;
Increasing the number of navigational watchkeepers by seafarers other than master
in order to secure the navigational safety (such as a case of passing narrow channel).

2. Duties and number of seafarers applicable in the agreement
CAPE KOKUDO (Bulk carrier, 100,000G/T)
Master: 1 person
Chief Engineer: 1 person
Deck Department/ Officers: 3 persons
Engine Department/ Engineers: 3 persons

3. Operations applicable in the cases stipulated in clause 1
Navigational operations of passing narrow channel or entering and leaving port
Ship operation and personnel management [only by Master]

4. Term of the cases applicable where hours of rest may be divided into no less than 3
periods and the limits of number of the divided rest per day.

The term mentioned-above applicable shall be within 2 days per every 1 week in the
term as long as the agreement is effective.
The total number of hours of rest per day shall be kept 10 hours at least, and the said
10 hours of rest shall be divided into no more than 4 times.
The number of hours of rest in the longest period among the periods shall be no less
than 6 hours in length and other two periods shall be no less than 1 hour in the said 10
hours.
Master shall be exempted from the provision stipulated in the preceding paragraph in
case he/she engages in the works of ship operation and personnel management.

5. Measures observing the limits stipulated in the preceding clause
Securing the necessary number of crew.
The Labor Management Control Officer understand the status of seafarers’ working
hours every day in order to control properly the working hours of seafarers on board.
Improving a work assignment in order to adequately secure the rest hours, utilizing
the Labor management record book.

6. Term of effect of the agreement
The agreement shall commence as of the date first written above and shall have an
initial term of 3 years.

In witness whereof, the Parties have this agreement set as on the date first written above.

[KOKUDO Kokusai Senpaku K.K.] [ OO Seamen’s Union ]
Taro KAIJI Taro SENIN
Signature Signature

(Written example) DRAFT

For Foreign seafarers applied the Mariners Law Art.65-3/ Para3/ item1&2 ‘

Memorandum of Agreement on Granting Hours of Rest
[Increasing the division number of hours of rest]

The Parties, herein, (KOKUDO international shipping S.A.) and herein (OO seamen’s
Union) stipulate the following agreement for the purpose of granting hours of rest [Division
number of hours of rest] on 1s/April/2023, as prescribed in Article 65-3 of the Mariners
Law.

1.

5.

6.

Particular necessity for the cases where hours of rest may be divided into no less than 3
periods per day shall be as follow;
Increasing the number of navigational watchkeepers by seafarers other than Master
in order to secure the navigational safety (such as passing narrow channel).
Preparing and serving meals to watchkeepers in such as above case

Duties and number of seafarers applicable in the agreement
CAPE KOKUDO (Bulk carrier, 100,000G/T)
Deck Department/ Ratings: 6 persons
Engine Department/ Ratings: 4 person
Catering Department/ Ratings: 3 persons

Operations applicable in the cases stipulated in clause 1
Navigational operations of passing narrow channel or entering and leaving port, ship
operation and personnel management.[only by ratings of the Deck Department and
the Engine Department]
Catering and other work related catering.[only by ratings of the Catering Department]

Term of the cases applicable where hours of rest may be divided into no less than 3

periods and the limits of number of the divided rest per day.
The term mentioned-above applicable shall be as long as the agreement is effective.
The total number of hours of rest per day shall be kept 10 hours at least, and the said
10 hours of rest shall be divided into no more than 4 times within 2 days per every 1
week. And the number of hours of rest in the longest period among the periods shall be
no less than 6 hours in length and other two periods shall be no less than 1 hour in the
said 10 hours. [only by ratings of the Deck Department and the Engine Department]
The total number of hours of rest per day shall be kept 10 hours at least, and said 10
hours of rest shall be divided into no more than O times.lonly by ratings of the
Catering Department]

Measures observing the limits stipulated in the preceding clause
Securing the necessary number of crew.
The Labor Management Control Officer understand the status of seafarers’ working
hours every day in order to control properly the working hours of seafarers on board.
Securing the rest hours and holidays by the table of rotation for work assignment.

Term of effect of the agreement
The agreement shall commence as of the date first written above and shall have an
initial term of 3 years.

In witness whereof, the Parties have this agreement set as on the date first written above.

[KOKUDO international shipping S.A.] [ OO Seamen’s Union ]
Hanako KAIJI Taro SENIN
Signature Signature




(Written example)

DRAFT

Memorandum of Agreement on Granting Hours of Rest
[Number of hours of rest]

The Parties, herein, (KOKUDO Kokusai Senpaku K.K.) and herein (OO seamen’s Union)
stipulate the following agreement for the purpose of granting hours of rest [Number of
hours of rest] on 1st/April/2023 , as prescribed in Article 65-3 of the Mariners Law.

1. Particular necessity for the cases where hours of rest may be divided into two periods
per day and the longer period of which may be less than 6 hours in length shall be as
follow;

Increasing the number of navigational watchkeepers by seafarers other than Master
in order to secure the navigational safety (such as passing narrow channel).
Preparing and serving meals to watchkeepers in such as above case

2. Duties and number of seafarers applicable in the agreement
CAPE KOKUDO (Bulk carrier, 100,000G/T)
Master: 1 person
Catering Department/ Ratings: 3 persons

3. Operations applicable in the cases stipulated in the clause 1
Navigational operations of passing narrow channel or entering and leaving port, ship
operation and personnel management [only by Master]
Catering and other work related catering [only by ratings of the Catering Department]

4. Term of the cases applicable where hours of rest may be divided into two periods and
the longer period of which may be less than 6 hours in length per day.
The term mentioned-above applicable shall be as long as the agreement is effective.
Total number of hours of rest per day shall be kept 10 hours at least, and the number
of hours of rest in the longest period shall be kept no less than 5 hours.

5. Measures observing the limits stipulated in the preceding clause
Securing the necessary number of crew.
The Labor Management Control Officer understand the status of seafarers’ working
hours every day in order to control properly the working hours of seafarers on board.
Improving a work assignment in order to adequately maintain the rest hours, utilizing
the Labor management record book.

6. Term of effect of the agreement
The agreement shall commence as of the date first written above and shall have an

initial term of 3 years.

In witness whereof, the Parties have this agreement set as of the date first written above.

[KOKUDO Kokusai Senpaku K.K.] [ OO Seamen’s Union ]
Taro KAIJI Taro SENIN
Signature Signature



