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MEMORANDUM OF UNDERSTANDING BETWEEN THE DEPARTMENT OF LABOR AND EMPLOYMENT OF THE REPUBLIC OF THE
PHILIPPINES AND THE MINISTRY OF EMPLOYMENT AND LABOR OF THE REPUBLIC OF KOREA ON THE SENDING AND RECEIVING OF
WORKERS TO THE REPUBLIC OF KOREA UNDER THE EMPLOYMENT PERMIT SYSTEM*1

R Z1VEV A NEFBERAE EABRREERFBELORBICETIEAHAHECEIKABRE~NOHFBHEIRE - ZANICETIRE

Paragraph 15. Prevention and Countermeasures Against lllegal Stay of Workers

8.

In case illegal practices are found in the sending process or the number of Filipino workers absenting themselves from their workplace without leave or
staying illegally in Korea exceeds a certain percentage, which is average of all sending countries, the MOEL may take necessary measures such as
reduction of the allocated number of job seekers on the roster, the temporary suspension of the sending workers or the cancellation of this MOU.
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AT

1 Supreme Court E-Libraryf MEMORANDUM OF UNDERSTANDING BETWEEN THE DEPARTMENT OF LABOR AND EMPLOYMENT OF THE REPUBLIC OF THE PHILIPPINES AND THE MINISTRY OF EMPLOYMENT AND LABOR OF THE REPUBLIC OF KOREA ON THE SENDING AND RECEIVING
OF WORKERS TO THE REPUBLIC OF KOREA UNDER THE EMPLOYMENT PERMIT SYSTEM |(2014)

%2 MOEL (83 E FE F 55 18%8) . Rl L. paragraph 3. Sending Agency and Receiving Agency 1.
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